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We are NOT here to brainwash you or force 
you to love every LGBTQ+ person.

We are NOT here to put down anyone’s 
spiritual, cultural or religious beliefs.



We ARE here to educate you on LGBTQ+ 
resources we offer through the district and 
highlight how respecting LGBTQ+ folks falls 

into PCSB’s mission to:

. 

“…provide the best opportunities for all 
students to succeed by adopting policies 

that ensure continual improvement 
of highest student achievement, 
safe learning environment, and 
effective, efficient operation.”



LGBTQ+ National Affirming Organizations



18.2% of Florida High School students identified as lesbian, 
gay, bisexual, or unsure of their sexual orientation.

1.5% of Florida High School students identified as 
transgender (YRBS, 2019), as well as 3.3% in Broward 

County (YRBS, 2019).

WHAT DO WE KNOW LOCALLY?



Nationally, what do we know about the impact of 
homophobia, biphobia, and transphobia on 

LGBTQ+ individuals?



• 42% of transgender youth and adults have attempted 
suicide.

• Nearly 9 out of 10 LGBTQ-identified students 
experienced anti-LGBTQ harassment in 2019. 

• 40% of the homeless youth served by agencies 
identify as LGBTQ.

• GLSEN 2019 School Climate Survey

Violence, Bullying, Homelessness 









• Many LGBTQ+ people also 
belong to other marginalized 
communities

• Race, class, ethnicity, ability, 
nation of origin, immigrant 
status, first language, etc. 

• Need for a holistic approach 

Intersections of identity 



 Nearly 20% of LGBTQ+ youth of color report having experienced harassment and bullying on 
the basis of their race, ethnicity, or national origin while in school compared to their white 
peers.

 LGBTQ+ youth of color report often feeling pressure to choose between their ethnic/racial 
identities and their sexual identities; these youth are less likely to be involved in gay social and 
cultural activities than their white counterparts.

 California Safe Schools Coalition Research Brief No. 10
 2017 GLSEN National School Climate Survey

LGBTQ+ Youth of Color



BEST PRACTICES! 



LGBTQ+ District Guidelines

Guidelines help ensure a student is 
appropriately supported in every school and 
classroom they step into. The following 
districts have LGBTQ+ guidelines or are 
developing guidelines.

Alachua, Brevard, Broward, Charlotte, Collier,
Duval, Indian River, Hillsborough, Lee, Leon,
Manatee, Martin, Miami-Dade, Monroe,
Okeechobee, Orange, Palm Beach, Pasco,
Pinellas, Sarasota, St. Lucie, and Volusia.



Pinellas County Schools LGBTQ+ Inclusive 
Schools Guide



Pinellas County Schools LGBTQ+ Inclusive 
Schools Guide



Pinellas County Schools LGBTQ+ Inclusive 
Schools Guide

Talking to Parents/Guardians 
Just as teachers and school administrators cannot discourage a student 
from being “out” at school, they also cannot encourage (or even force) a 
student to be “out” at home. It is up to the student to decide where and 
when to be open about his or her LGBTQ+ status. 23 

Occasionally, a parent may contact teachers, school counselors, or 
administrators to ask if their child has confided in them about his/her sexual 
orientation, or if it is suspected their child may be gay. With the limited 
exception, involving the imminent fear of physical harm, it is never 
appropriate for school staff to divulge the sexual orientation of a student 
to a parent. 



While it is best practice to allow students to use the restroom
aligned with their consistently-held gender identity, PCSB
recommends we deal with situations on a case by case basis.



Inclusive/ Gender-Neutral 
Dress Code Policies



Name Change In Focus



This can be accommodated for all lists, Gradebooks, and Take Attendance 
screens through a user preference setting. Here is how to set it up.

Teachers:
>My Information menu, <Preferences>
>Student Listing tab, <Student Name Format>
>Select: Last Name, First (Nickname)

>Admin Users:
>Users menu, <My Preferences>
>Student Listing tab, <Student Name Format>
>Select: Last Name, First (Nickname)

I do not recommend using any of the other Nickname options because vast 
majority of students do not have anything in Nickname field.

Name Change In Focus



Gender Inclusive Language

Hello/Welcome…

Folks, Friends, Esteemed Guests, Colleagues,
Scholars, Trainers... What are some others?

“They is taking on a new use, however: as a pronoun of choice for someone who doesn’t identify as either male or 
female. This is a different use than the traditional singular they, which is used to refer to a person whose gender 
isn’t known or isn’t in the context. The new use of they is direct, and it is for a person whose gender identity is 
known, but who does not identify as male or female. If I were introducing a friend who preferred to use the pronoun 
they, I would say, “This is my friend, Jay. I met them at work.”

https://www.merriam-webster.com/words-at-play/singular-nonbinary-they

2019 Word of the Year- Singular “they”

https://www.merriam-webster.com/words-at-play/singular-nonbinary-they


Some people use more 
than one pronoun.  

For example: (She/They)

What to do if you are 
unsure of someone’s 

affirmed pronoun!
Ask- “What pronouns do 

you use?” 
Model- Use your own 

pronouns in an 
introduction.

Continue On- Reference 
the individual by simply 
using their name instead 

of pronouns.



Visible Ways to Create A Culture of Inclusion





Clubs



 January: No Name-calling Week

 March: International Transgender Day of Visibility

 April: Day of Silence

 June: LGBT Pride Month (local festivals)

 September: Ally Week

 October: LGBTQ History Month, National Coming 
Out Day (Oct. 11)

 November 20th: Transgender Day of Remembrance

Important LGBTQ+ Days to Recognize



LGBTQ+ 
Educators 
Affinity Circle



 Know Your District’s Policies on Bullying and Harassment

 Provide resources, information, and support to students 
(student service teams)

 Professional Development

 Ensure that District Policies and Best Practices are in 
alignment with each other

 Talk to teachers about setting the climate in their
classrooms early. Let students and staff know that bias, 
slurs, & bullying are NOT acceptable.

 Set the rules and consequences

What Can PCS Educators, Student Support Staff and 
Leadership Do?



Things to Remember…

• LGBTQ+ people are present all over FL and all over the world!

• LGBTQ+ people experience high rates of poverty, violence, 
discrimination, and homelessness.

• LGBTQ+ youth may not feel safe at home and/or at school.

• Verbal and visual safety cues can make a big difference.

• Being a visible ally and trusted adult can have a huge impact in 
LGBTQ+ youth lives- it can literally SAVE LIVES.

• People have the right to self-identify.



 GLSEN- www.glsen.org

 TSER/Trans Student Educational Resources- www.transstudent.org

 Equality Florida- www.eqfl.org/Safe_Schools

 COVID 19 Resources for LGBTQ+ Youth, Families, & Educators-
www.eqfl.org/Covid-19-LGBTQ-Youth

 Metro Inclusive Health- St. Petersburg- www.metrotampabay.org

 GSA Network- gsanetwork.org

 Broward County Schools
http://www.browardprevention.org/diversity/lgbtq/

 PCSB LGBTQ Support Guide

 Welcoming Schools Program (K-5)- www.welcomingschools.org

 Amaze (Elementary Resources)- www.amaze.org

LGBTQ+ Resources for Schools 


